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          This study aimed to determine the relationship between two types of work-family conflict, self-esteem, and depressive symptoms, as well as the role of husbands’ social support. A survey was completed by 335 Korean married working mothers, and the data were analyzed using structural equation modeling (SEM) and multi-SEM. The results were as follows. First, family-work conflict was negatively associated with self-esteem in married mothers who received low social support from their husbands; however, no association was found among those who received high social support. Second, family-work conflict was positively related to depressive symptoms in married mothers receiving low social support from their husbands; however, no association was found among those receiving high social support. Third, the influence of family-work conflict on depressive symptoms through self-esteem showed different patterns depending on the level of social support. Self-esteem mediated the association between family work conflict and depressive symptoms in respondents reporting low spousal support. Our results have important implications for reducing family-work conflict and its negative consequences in married working women in South Korea.
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